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Apical Group Anti-Bribery and Anti-Corruption Policy 
November 2023 

 

1. Introduction 

 
Apical Group (hereafter referred to as ‘Apical’) is committed to upholding the highest 

standards of corporate governance and integrity to protect the interests of all stakeholders. 

The company is also fully dedicated to complying with all applicable anti-bribery and anti- 

corruption (ABC) laws and strictly prohibits all forms of bribery and corruption across our 

global operations and supply chain. 

This Policy should be read in conjunction with other related policies including our Code of 

Conduct and Code of Procurement Ethics which prescribes a zero tolerance approach to non- 

compliance with this Policy. 

2. Objective 
 

This policy sets out Apical’s approach to unacceptable business practices, including bribery 
and corruption. The Policy mandates strict compliance with all relevant laws and regulations 
regarding bribery and corruption in all countries where Apical operates. This includes 
adhering to the guidelines outlined in the United Nations Convention Against Corruption. 

 

3. Key Principle 
 

Apical is committed to conducting business ethically, with integrity, transparency, and 
honesty. We prohibit all forms of bribery and corruption and have a zero-tolerance policy 
towards such practices. Apical encourages our Business Partners and suppliers to share this 
Policy and regularly discuss the importance of ethical and legal business practices with 
employees and contractors. Employees are expected to refrain from any illegal or unethical 
actions that could damage the Company's reputation or their own integrity. 

 
4. Governance & Scope 

 
The Apical Board of Directors is the highest governing body responsible for overseeing the 
implementation and effectiveness of this policy. 

 
The scope of this policy applies to: 
a) all Apical employees; 
b) Business Partners engaged or proposed to be engaged by Apical; and 
c) Apical’s operations, joint ventures, subsidiaries and direct and indirect suppliers in our 

palm oil supply chain. 
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5. Definitions 

 
The following definitions are included in this policy: 

ABC Anti-bribery and corruption 

Anything of 
Value 

Is broadly constructed and includes (but is not limited to) cash and cash 
equivalents in any amount; gifts and gift cards; meals, entertainment and 
other hospitality; travel and lodging; training; in-kind services; business for 
which fair value for services and/or supply is not rendered, employment, 
education or investment opportunities; contractual rights or interests; 
discounts or credits; commissions; kickbacks, rebates, loans or other 
compensation; payment of other expenses; and political donations or 
charitable contributions 

Applicable 

ABC Laws 
Any law, rule, regulation, or other legally binding measure of any jurisdiction 
that relates to bribery and corruption applicable to RGE and its Personnel or 
Business Partners 

Books and 
Records 

Accounts, correspondence, invoices, memoranda, tapes, discs, papers, 
books, and other documents or transcribed information of any type 

Business 
Partners 

Any third party who at any time performs (or who is intended to perform) 
services which involve other third parties for or on behalf of Apical or its 
Affiliates, such as agents, intermediaries, consultants, dealers and sub- 
dealers, distributors, franchises and sub-franchises, licensees, contractors, 
shipping agents, customs agents, sales agents, brokers, suppliers and 
vendors, business contacts, representatives, middlemen, introducers, 
sponsors, advisers, service companies, operations support companies and 
potentially Government Officials 

Bribery Direct or indirect giving, promising, offering, receiving, agreeing to receive, 
requesting, soliciting or accepting of Anything of Value to or from any 
person in order to influence them corruptly or improperly in the exercise of 
their duty, or to be influenced, or to secure or reward and improper benefit 

Corruption Abuse of power for private gain 

Facilitation 
Payments 

Typically small, unofficial payments made to secure or expedite a routine 
task or service by a Government Official or other person to which an 
individual or company is otherwise legally entitled (such as speeding up the 
processing of a visa application) 

Government 
Official 

Any: 
a. Officer, employee or agent of any government or public international 

organization (e.g. United Nations, World Bank), including its agency or 
department 

b. Officer, employee or agent of a company or business owned (even 
partially), controlled or operated by any government or public 
international organization (or its agency or department) 

c. Officer, employee or agent of a political party 
d. Candidate for political office 
e. Leader of an indigenous or other native title-holding group 
f. Person acting on behalf any of the foregoing 
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6. Prohibited Conduct 

 
Apical upholds zero tolerance for bribery and corruption. This policy refers to all kinds of 

corrupt practices and key areas of risk that are likely to arise, including but not limited to: 
 

a) Active bribery : The giving, promising or offering of a bribe 

b) Passive bribery : The requesting, agreeing to receive or accepting of a 

bribe 

c) Facilitation or Grease 

Payments 
: A payment to government employees to speed up an 

administrative process whose outcome is already 

determined 

d) Illicit enrichment : Misuse of company assets, funds or personnel for any 

unlawful, improper, or unethical purpose 

e) Facilitation of tax evasion : Deliberately and dishonestly taking action to facilitate 

tax evasion 

f) Conflicts of interest : Deriving personal benefit from actions or decisions 

made in an official capacity 

g) Gifts and hospitality : The offering, giving, receiving of gifts and hospitality 

that could affect or appear to affect the ability to make 

objective business decisions 

h) Political donations : Making political donations on behalf of Apical or could 

be misconstrued as being made on behalf of the 

Company 

i) Interactions with Public 
and Government Officials 
and lobbying 

: Making business payments with the intent to 

improperly influence a government official 

j) Misuse of position : Should not use their position or Apical’ s name for 

personal advantage 
 
 

We shall comply with all applicable national and international laws and regulations 

throughout our operations. If there are discrepancies between national and international 

laws, Apical shall strive to adhere to the highest applicable standards. 
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7. Compliance 

 
All employees and Business partners are required to comply with this ABC Policy and not 
engage in any form of bribery or corruption. All employees must not: 

 
a) give or offer to give or promise or authorize to give Anything of Value that could be 

considered to be a bribe; 
b) Request or accept or authorise the request or acceptance of, directly or indirectly, 

anything of value that could be considered to be a bribe; 
c) Pay for any business entertainment, travel expenses or give any gifts to Government 

Officials unless these follow the Company’s Gift/Entertainment Guidelines as set out in 
the Code of Conduct, or receive prior approval to confirm the legitimacy and 
reasonableness of the expenses; 

d) Make any payments to government officials, including low-level government employees 

for Facilitation Payments; 
e) Know what this ABC Policy means and comply with it, always exercising good sense; 
f) Make use of corporate resources, including funds, goods, property, and/or services, for 

the purpose of contributing to: a political party; a campaign for elected office; a 
nomination process for a political party; a local political constituency; and/or any 
individual seeking election at any level of government in any jurisdiction; 

g) Report as soon as possible any suspected breaches of this ABC Policy in accordance with 
the process set out in section 9 below. 

 

All employees and Business Partners must adhere to the following: 
a) Make accurate and complete entries in Apical’ s Books and Records and follow Apical’s 

accounting procedures and internal controls; 
b) Have a written agreement with consultants, agents and intermediaries which contains 

language confirming such party’s binding agreement to comply with Apical’s ABC Policy 
 

8. Due Diligence 
 

Employees should take reasonable steps to conduct careful due diligence on third parties 
before engaging with them, wherever possible and appropriate. This is in accordance with 
Apical's ABC policy, which requires the Company to work only with reputable, honest, and 
qualified third parties. 

 

9. Reporting Procedures 
 

At Apical, we encourage all employees to report any suspected breaches of our Policy. Every 
employee has a responsibility to report suspected incidents of bribery and corruption as soon 
as possible. We urge all personnel to raise any genuine concerns about alleged misconduct or 
malpractice, including but not limited to bribery, facilitation payments, extortion and money 
laundering, tax evasion, and ethical misconduct. 

 

We take confidentiality seriously and will keep your identity and interest protected unless we 
are legally required to disclose it to parties such as lawyers, the police or investigators. 
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Any known breaches of this Policy must be reported through appropriate channels, such as 
Whistleblowing or the Grievance Mechanism. Apical will not tolerate retaliation against 
anyone who raises concerns or participates in the investigation. Retaliation will result in 
disciplinary action up to and including termination of employment. 

 

10. Disciplinary Action 
 

Any employee who intentionally, negligently or otherwise fails to comply with this Policy shall 
be subject to disciplinary proceedings, including but not limited to suspension or dismissal, 
where allowable by law, or review and revision or termination of contract (for Business 
Partners). For avoidance of doubt, a breach of this Policy will be considered willful 
misconduct. 

 
11. Training and Communication 

 

All employees are to receive training on this policy at induction. Personnel in senior positions 
or those responsible for conducting due diligence assessments of potential business partners 
will receive further training on this policy with periodic updates. Where appropriate, training 
will also be provided to certain business partners. 

 

12. Monitoring and Review 
 

This policy will be enforced through regular monitoring and review and will form part of the 
Grievance Mechanism Procedures to periodically assess its effectiveness s. All instances of 
reports on bribery and corruption will be reviewed by a dedicated Grievance Verification 
Team. Progress on our commitments to ethical conduct and prohibition of corruption will be 
reported in our Sustainability Report. 
 


